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I. AUTHORITY
A. The authority of the Legislative Chairperson for the Nevada Occupational Therapy Association is granted and determined by the Bylaws.
B. The Legislative Chairperson shall serve as an appointed non-voting member of the Executive Board.
ELIGIBILITY
C. The eligibility for the position of Legislative chairperson is granted and determined by the Bylaws.
D. The Legislative chairperson shall be a Licensed Occupational Therapist or a Licensed Occupational Therapy Assistant in good standing with the licensure board, NOTA, and AOTA (if a member). 	Comment by Schmitz Family: Consider indicating “…good standing with NBCOT, AOTA, and NOTA.”
E. The Legislative chairperson is appointed by the President.
1. Chairperson may appoint committee members as necessary. 
TERM OF OFFICE
F. The Chairperson shall be appointed by the President and shall serve a term that coincides 
with the President.
B.   The Chairperson shall be appointed for1 consecutive term
OBJECTIVES
G. Represent NOTA and correspond with AOTA their Federal/State Affairs team. and attend scheduled meetings of the Coalition of Healthcare Providers. 
H. Review bills coming before the Nevada State Legislature and devise a process to respond to those bills, which affect the practice of Occupational Therapy.  This process is subject to approval by the Executive Board.
I. Establish liaison relationships and disseminate appropriate State Legislative information 
from lobbyist (if lobbyist is available to NOTA) and Congressional Delegation, National Legislation, AOTA, and other disciplinary issues to the membership.	Comment by Schmitz Family: We do not have a lobbyist
D.  Serve on the Executive Board.
PROCEDURES
J. Review bills coming before the Nevada State Legislature and devise a process to respond to those bills, which affect the practice of Occupational Therapy. This process is subject to approval by the Executive board.
1. Interface with the NOTA- employed lobbyist during Legislative session.  Report interactions with the lobbyist to the President.	Comment by Schmitz Family: We do not have a lobbyist
2. Establish liaison relationships and disseminate appropriate State Legislative information from lobbyist and Congressional Delegation, National Legislation, AOTA, and other disciplinary and licensure issues to the membership.	Comment by Schmitz Family: We do not have lobbyist	Comment by Schmitz Family: Also, legislative has been monitoring licensure proposals affecting practice as well as disciplinary issues as liaison to membership
3. Serve as a resource for obtaining and disseminating information regarding legislative issues that directly and/or indirectly affect the practice and reimbursement of Occupational Therapy Services
4. Establish and maintain a list of third party payers and the status of their current coverage of Occupational Therapy services.	Comment by Schmitz Family: Is legislative chair also 3rd party reimbursement specialist?  If so, would need access to various contracts of surrounding employers/private practices to determine current coverage of OT through 3rd party payers as rates may be individually negotiated.
               D.  Serve on the Executive Board
10. Attend Executive Board meetings as scheduled.
6. Attend Annual Business Meeting.
7. Review SOP’s annually and include recommendations for changes and updates in the annual report.
8. Submit report to the Executive Board for at the Annual Meeting.
1. Complete the term of appointment
1. Orient the incoming Legislative Chairperson to SOP. manual.
2. [bookmark: _GoBack]Transfer past documents to incoming Legislative Chairperson, and be available to assist for three months following election of new chair. 
